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This report has been prepared by P&N Bank to meet its disclosure requirements under the Australian Prudential Regulation Authority (APRA)
Australian Prudential Standard (APS) 330 Capital Adequacy: Public Disclosure of Prudential Information.

These tables should be read in conjunction with the P&N regulatory balance sheet and the reconciliation between detailed capital disclosure
template and the regulatory balance sheet.

Table 2 ‘Regulatory capital instruments’ is not included as P&N Bank does not have any such facilities.

Information is prepared using 30 June 2021 data.

P&N Bank seeks to ensure that it is adequately capitalised at all times, both on a stand-alone and Group basis.

APRA applies a tiered approach to measuring P&N Bank’s capital adequacy by assessing financial strength at three levels:

Level 1, comprising of P&N Bank and its subsidiary entities that have been approved by APRA as being part of a single ‘Extended Licensed
Entity’ (ELE) for the purposes of measuring capital adequacy; and

Level 2, the consolidation of P&N Bank and all its subsidiary entities except those entities specifically excluded by APRA regulations; and

ADI Consolidated Group is P&N Group at the widest level which includes P&N Landreach Pty Ltd whose principle activities are financing
property development.

The Pinnacle Series Trust 2013 T1 and The Pinnacle Series Trust 2017 T1 meet all the operational requirements (APS 120) for regulatory capital
relief and are excluded for credit risk under Prudential Standard APS 112 Capital Adequacy. For statutory reporting purposes, all securitisation
trusts are consolidated in the Group.

Unless otherwise specified, all quantitive disclosures in this report refer to the prudential assessment of P&N Bank's strength on a Level 2
basis using a statutory valuation.

Key Points

This disclosure has been prepared in accordance with the changes to APRA's capital rules (effective 1 January 2013). The Bank’s total capital
ratio was 14.4% from 31 March 2021 to 14.1% as at 30 June 2021.
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Table 1: Capital structure

APRA Common disclosure template Jun-21 Mar-21
row ref $m $m
Comrmon Equity Tier 1 capital: instruments and reserves

1 Directly issued gualifying ordinary shares (and equivalent for mutually-owned entities) capital - -

2 Retained earnings 791 770

3 Accumulated other comprehensive income {and other reserves) 3748 3748

4 Directly issued capital subject to phase out from CET1 {only applicable to mutually-owned _ i
companies)

5 Ordinary share capital issued by subsidiaries and held by third parties {amount allowed in 0.8 0.7
group CET1) : ’

& Common Equity Tier 1 capital before regulatory adjustments 4547 4525

Comrmmon Equity Tier 1 capital : regulatory adjustments

7 Prudential valuation adjustments = £

8 Goodwill (net of related tax liability) = 14

2 Other intangibles other than mortgage servicing rights (net of related tax liability) = -

10 Deferred tax assets that rely on future profitability excluding those arising from temporary . :
differences (net of related tax liability)

11 Cash-flow hedge reserve {0.3) 0.1)

12 Shortfall of provisions to expected losses - -

13 Securitisation gain on sale [as set out in paragraph 562 of Basel Il framework) = -

14 Gains and losses due to changes in own credit risk on fair valued liabilities - -

15 Defined benefit superannuation fund net assets = -

14 Investments in own shares (if not already netted off paid-in capital on reported balance sheet) = -

17 Reciprocal cross-holdings in common equity = -
Investments in the capital of banking, financial and insurance entities that are outside the

18 scope of regulatory consclidation, net of eligible short positions, where the ADI does not own - -
more than 10% of the issued share capital [amount above 10% threshold)
Significant investments in the ordinary shares of banking, financial and insurance entities that

19 are outside the scope of regulatory consolidation, net of eligible short positions (amount - -
above 10% threshold)

20 Mortgage service rights {amount above 10% threshold) : %

21 Deferred tax assets arising from temporary differences {amount above 10% threshold, net of 112 131
related tax liability) |

22 Armount exceeding the 15% threshold = &

23 of which: significant investments in the ordinary shares of financial entities - -

24 of which: mortgage servicing rights - -

25 of which: deferred tax assets arising from temporary differences - -
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Table 1: Capital structure (continued)

APRA
row ref

Commeon disclosure template

26 Natmnal_ 5|::E+t:|f|rT regulatory adjustments (sum of rows 26a, 26b, 26c, 26d, 26e, 26f, 268, 240 937
26h, 26i and 26j)

26a of which: treasury shares

36b of which: offset to dividends declared under a dividend reinvestment plan (DRF), to the extent .
that the dividends are used to purchase new ordinary shares issued by the ADI

26¢ of which: deferred fee income =

26d of which: equity investments in financial institutions not reported in rows 18, 19 and 23 a7 8.7

26e of which: deferred tax assets not reported in rows 10, 21 and 25 : 2

26f of which: capitalised expenses 126 123
of which: investments in commercial (non-financial) entities that are deducted under APRA

26g : ; 24 24
prudential requirements

26h of which: covered bonds in excess of asset cover in pools

26i of which: undercapitalisation of a non-consolidated subsidiary

264] of which: other national specific regulatory adjustments not reported in rows 2é6ato 26i a3 03

27 Regulatory adjustments applied to Commeon Equity Tier 1 due to insufficient Additional Tier 1
and Tier 2 to cover deductions

28 Total regulatory adjustments to Common Equity Tier 1 34.9 38.3

[ 29 Common Equity Tier 1 Capital (CET1) 419.8 414.2 |

Additional Tier 1 Capital: instruments

30 Directly issued qualifying Additional Tier 1 instruments -
31 of which: classified as equity under applicable accounting standards
32 of which: classified as liabilities under applicable accounting standards
33 Directly 1ssued capital instruments subject to phase out from Additional Trer 1
24 Additional Tier 1 instruments (and CET1 instruments not included in row 5) issued by
subsidiaries and held by third parties [amount allowed in group AT1)
35 of which: instruments issued by subsidiaries subject to phase out -
34 Additional Tier 1 Capital before regulatory adjustments =
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Table 1: Capital structure (continued)

APRA Common disclosure template Jun-21 Mar-21
row ref $m $m

Additional Tier 1 Capital: regulatory adjustments

37 Investments in own Additional Tier 1 instruments = -
38 Reciprocal cross-holdings in Additional Tier 1 instruments - -

Investrments in the capital of banking, financial and insurance entities that are cutside the
39 scope of regulatory consclidation, net of eligible short positions, where the ADI does not own - -
more than 10% of the issued share capital [amount above 10% threshold)

Significant investments in the capital of banking, financial and insurance entities that are

i outside the scope of regulatory consolidation (net of eligible short positions) : i

41 Mational specific regulatory adjustments (sum of rows 41a 41b and 41¢) = .
of which: holdings of capital instruments in group members by other group members on

41a . : - -
behalf of third parties

41b of which: investments in the capital of financial institutions that are outside the scope of > .

regulatory consolidations not reported in rows 39 and 40
41c of which: other national specific regulatory adjustments not reported inrows 41aand 41b - -

49 Regulatory adjustments applied to Additional Tier 1 due to insufficient Tier 2 to cover . .
deductions

43 Total regulatory adjustments to Additional Tier 1 capital =

[ 44 Additional Tier 1 capital (AT1) | ] -

[ 45 Tier 1 Capital (T1=CET1+AT1) | | 419.8 414.2 |

Tier 2 Capital: instruments and provisions

44 Directly issued gualifying Tier 2 instruments E -

47 Directly issued capital instruments subject to phase out from Tier 2 = -

48 Tier 2 instruments (and CET1 and AT1 instruments not included in rows 5 or 34) issued by . .
subsidiaries and held by third parties [amount allowed in group T2)

4G of which: instruments issued by subsidiaries subject to phase out e -

50 Provisions 157 205

51 Tier 2 Capital before regulatory adjustments 15.7 20.5
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Table 1: Capital structure (continued)

APRA
row ref

Commeon disclosure template

Tier 2 Capital: regulatory adjustments

Jun-21

Mar-21

52 Investrments in own Tier 2 instruments = -
53 Reciprocal cross-heldings in Tier 2 instruments = -
Investrments in the Tier 2 capital of banking, financial and insurance entities that are outside
54 the scope of regulatory consolidation, net of eligible short positions, where the ADI does not = -
own more than 10% of the issued share capital [amount above 10% threshold)
55 Significant investments in the Tier 2 capital of banking, financial and insurance entities that _ i
are cutside the scope of regulatory consolidation, net of eligible short positions
56 Mational specific regulatory adjustrnents (sum of rows 56a, 56b and 56c) & -
ha of which: holdings of capital instruments in group members by other group members on _ i
behalf of third parties
Sb of which: investments in the capital of financial institutions that are outside the scope of ) i
regulatory consolidation not reported in rows 54 and 55
S56c of which: other national specific regulatory adjustments not reported in rows 56a and Séb - -
57 Total regulatory adjustments to Tier 2 capital - 5
| 58 Tier 2 capital (T2) 15.7 205 |
| 59 Total capital (TC=T1+T2) 4355 434.7 |
| 60 Total risk-weighted assets based on APRA standards 3,093.4 3,0105 |
Capital ratios and buffers
&1 Common Equity Tier 1 (as a percentage of risk-weighted assets) 13.6% 13.8%
&2 Tier 1 (as a percentage of risk-weighted assets) 13.6% 13.8%
&3 Total capital [as a percentage of risk-weighted assets) 14.1% 14 4%
Buffer requirement (minimum CET1 requirement of 4.5% plus capital conservation buffer of
&4 2.5% plus any countercyclical buffer requirements expressed as a percentage of risk- 7.0% 7.0%
weighted assets)
65 of which: capital conservation buffer requirement 2.5% 2.5%
66 of which: ADI-specific countercyclical buffer requirements 0.0% 0.0%
67 of which: G-51B buffer requirement {not applicable) n/a n/al
&8 Commeon Equity Tier 1 available to meet buffers (as a percentage of risk-weighted assets) &6.6% &.8%
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Table 1: Capital structure (continued)

APRA Common disclosure template

row ref

MNational minima (if different from Basel 1)

a9 Mational Common Equity Tier 1 minirmum ratio (if different from Basel I minimum) n'a n'a
70 Mational Tier 1 minimurn ratio (if different from Basel 1 minimurm) n'a n'a
71 Mational total capital minimum ratio (if different from Basel 1 minimum) n'a n'a

Amount below thresholds for deductions (not risk-weighted)

o) Mon-significant investments in the capital of other financial entities - -
73 Significant investments in the ordinary shares of financial entities = §
74 Mortgage servicing rights (net of related tax liability) = &

75 Deferred tax assets arising from temporary differences (net of related tax liability) = §

Applicable caps on the inclusion of provisions in Tier 2

Provisions eligible for inclusion in Tier 2 in respect of exposures subject to standardised
76 ; EpE = _
approach (prior to application of cap)

77 Cap on inclusion of provisions in Tier 2 under standardised approach = “
Provisions eligible for inclusion in Tier 2 in respect of exposures subject to internal ratings-
78 : ooy - .
based approach (prior to application of cap)

79 Cap for inclusion of provisions in Tier 2 under internal ratings-based approach = 4

Capital instrurments subject to phase-out arrangements (only applicable between 1 Jan 2018 and 1 Jan 2022)

a0 Current cap on CET1 instruments subject to phase out arrangements = &

81 Amount excluded from CET1 due to cap (excess over cap after redemptions and maturities = -

82 Current cap on AT1 instruments subject to phase out arrangements - -

33 Amount excluded from AT1 instruments due to cap (excess over cap after redemptions and -~ i
maturities)

a4 Current cap on T2 instruments subject to phase out arrangements = -

85 Amount excluded from T2 due to cap (excess over cap after redemptions and maturities) = &
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Table 1.1: Reconciliation of Regulatory Capital

Item No

Statement of Financial
Pos

Adjustments

Balance sheet Jun-21 Jun-21
$m $m

Assets

10
11
12
13

14

15

Cash and cash equivalents
Receivables due from other financial institutions
Financial assets held at FVOCI (i)
of v-h:ch investments in commercial entities that are deducted under APRA prudential
requirements
of which: Commercial (non-financial) entities
Assets held for sale
Other assets
of which: Secuntisation start-up costs
Other financial assets held at AC (ji)
Other financial assets held at FVPL (i)
Loans and advances
of which: Provisions

of which: Loan and lease origination fees and commissions paid to mortgage originators and
brokers

Derivative financial instruments

Current tax assets

Due from controlled entities

Property and equipment

Right-of-use assets

Investments in controlled entities
of which: investments in commercial (non-financial) entities that are deducted under APRA
prudential requirements

Intangible assets
of which: Goodwillinet of related tax liability)
of which: capitalised expenses

Deferred tax assets

of which: deferred tax assets ansing from temporary differences deducted from CET1

Total assets
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Table 1.1: Reconciliation of Regulatory Capital (continued)

Statement of Financial LR Level 2 Regulatory Reference - Common
Adjustments

Position Balance Sheet Disclosure Template

Item Mo  Balance sheet Jun-21 Jun-21 Jun-21
$m $m $m

Liabilities

16 Members' deposits

Accrued interest and other payables
17 Other payvable

18 Lease liabilities
19 Derivative financial instruments
20 Current tax liabilities

21 Borrowings
of which: other national specific regulatory adjustments not reported in rows 26a to 26i

22 Due to controlled entities
23 Provisions
Deferred tax liabilities
Total liabilities
Net assets

Members' funds

24 Reserves
of which: Cash-flow hedge reserve
25 Retained earnings
26 Contributed equity
27 MNon-controlling interests
Total members' funds
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Table 1.2: Entities excluded from the Regulatory Scope of

Consolidation (Level 2 Basis)

Total Assets Total Liabilities
Jun-21 Jun-21 Principal Activities

$m $m
SECURITISATION TRUSTS
Pinnacle Series Trust 2013 -T1 354 354 Securitisation
Pinnacle Series Trust 2017 -T1 1371 1371 Securitisation
PROPERTY DEVELOPMENT ENTITY
P&M Landreach Pty Lid 14 11 Property Development
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Disclosure template for main features of Regulatory Capital instruments

Table 2: Capital Instruments

l lssuer
Unigue identifier {eg CUSIP, I5IM or Bloomberg identifier for private placement)
Governing law(s} of the instrument
Regulatory treatment
Transitional Basel 11l rules
Post-transitional Basel Il rules
Eligible at solo/group/group & solo
Instrument type
Amount recognised in Regulatory Capital
Par value of instrument
Accounting classification
Original date of issuance
Perpetual or dated
Original maturity date
Issuer call subject to prior supervisory approval
15 Optional call date, contingent call dates and redemption amount
16 Subsequent call dates
Coupons/dividends
17 Fixed or floating
18 Coupon rate
1% Existence of dividend stopper
Fully discretionary, partially discretionary or mandatory
Existence of step up or other incentive to redeem
Moncumulative or cumulative
Convertible or non-convertible
If convertible, conversion trigger(s)
If convertible, fully or partially
If convertible, conversion rate
If convertible, mandatory or optional conversion
If comvertible, specify instrument type convertible into
If convertible, specify issuer of instrument it converts into
Write-down feature
If write-down, write-down trigger|s)
If write-down, full or partial
If write down, permanent or temporary
If temporary write down, description of write up mechanism
Pasition in subordination hierarchy in liguidation
Mon-compliant transitioned features
If yes, specify non-compliant features

[P ]
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Table 3: Capital adequacy

Risk-weighted assets ($m)

Subject to the standardised approach

Residential mortgage 18964 1,836.4
Other retail 2198 2232
Property finance loans 2291 211.7
Deposits with banks and ADIs 2989 321
Government i

All other 825 0.9
Securitisation o7 02
Total capital requirements - credit risk 27344 26745
ICapitaI requirements - market risk I | - - |
ICapitaI requirements - operational risk I | 352.0 336.0 |
[Total risk-weighted assets | | 3,093.4 3,0105 |
Capital adequacy ratios

Level 2 common equity tier 1 capital ratio 13.6% 13.8%
Tier 1 net tier 1 capital ratio 13.6% 13.8%
Level 2 total capital ratio 14.1% 14.4%
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Table 4: Credit risk

Exposures by major type

Residential mortgages 4 8161 4 6768 4 7465 46423

Motes and coin 5.6 61 5.9 6.8

Claims {other than equity) on ADIs & overseas banks 9157 9263 921.0 1,003.4

Investments in premises, plant & equipment and all other fixed assets T 272 275 27.3

All other assets and claims not specified elsewhers 9429 7517 8573 673.8

Off balance sheet: Commitments 7914 765.6 7785 715.9

Off balance sheet: Interest rate contracts 2450 85.0 170.0 85.0

Total exposures 7.764.4 7.248.7 7.506.7 7,154.5

Exposures by portfolio subject to standardised approach

Residential mortgage 48161 46768 47465 4,642.3

Cther retail 219.8 2232 2215 198.4

Property finance loans 2995 275.9 2877 246.2

Deposits with banks and ADIs 9157 9263 221.0 1.003.4

Government 520.8 316.6 4187 2438

All other 0o2.5 B20.9 9112 B20.3

Total exposures 7.764.4 7.248.7 7.506.6 7.154.4

IGeneraI reserve for credit losses 15.7 205 I

Jun-21

Residential mortgage 27 10.9 15 01 a1
Other retail 14 - 0.8 01 -
Property finance loans 30.7 - 101 31 01
Total 54.8 1019 12 4 3.3 0.2
Mar-21

Residential mortgage 26.8 111 15 (1.0) 15
Other retail 13 07

Property finance loans 30.8 s 15 1:5
Total 58.9 111 0.3 0.5 3.0
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Table 5: Securitisation exposures

Jun-21 Mar-21
Current period ; Current period :
Securitisation exposure type securitisation activity i 1;: e securitisation activity SEin 1;:: S
tm
On balance sheet drawn securitisation (10.4} - {4.6) -
OFf balance sheet drawn securitisation {13.3) - [16.0) -
Securities in the banking book - -
Securities in the trading book - -
Liguidity facilities - - -
Funding facilities (0.3} - {0.2)
Swap facilities - -
Total (24.0) - {20.8) =
Jun-21 e Liquidity facilities $m Funding fadilities $m

banking book $m

trading book $m

Swap fadlities $m

Total securitisation
drawn (1) $m

banking book $m

trading book $m

On-balance sheet securitisation exposure 16659 - - 171 - 1,633.1
OFf balance sheet securitisation exposure - - - 7 - 1657
Total 1,665.9 = = 18.8 : 1,798.8
Mar-21 securities held in the  Securities held in the iquidity fadlities $m Funding fadlitfes $m  Swap fadilities $m Total securitisation

drawn (1) $m

On-balance sheet securitisation exposure 16659 17.2 1,643.5
OFf balance sheet securitisation exposure 19 179.0
Total 16659 & = 19.1 = 18225
[1] - Ezposures relate to the Bank’s on and off balance sheet securitisation vehicles
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APS 330 Remuneration Disclosures Financial Year Ended 30 June 2021

Qualitative Disclosures

a. The following remuneration disclosures have been prepared to comply with the Australian Prudential Regulatory Authority's {APRA's) prudential standard APS 330 Public Disclosure and Board approved Remuneration
Policy.

Responsibility for the development and ongoing effectiveness of remuneration policy falls to the Board Governance and Remuneration Committee (the Committee). The Committee is responsible for assisting the Board
in fulfilling its corporate governance responsibilites in respect of Governance and remuneration matters. The Committee is made up of four non executive directors. The CEO of PML, the Chief People Officer and the
General Counsel/Company Secretary also attend Committee meetings.

The Committee makes recommendations to the Board on the categonies of individuals specified in the remuneration policy. The qualitative disclosures relating to application of the remuneration pelicy applies to all
employees of PML and its controlled entities.

For the purposes of the guantitative disclosures reflected in this report, twelve Senior Managers have been classified according to CPS 520 which includes:

Chief Executive Officer

Chief Transformation Officer

Chief Financial Officer

Chief Information officer

Chief People Officer

Chief Risk Officer

General Manager P&M Bank

General Manager bou Brand

General Manager Business Optimisation
General Manager Corporate Strategy and Development
General Manager Technology Transformation
General Manager Transformation Delivery

There are currently no other employees outside of the Executive team that are considered material risk takers as defined by the prudential standards.

On an annual basis the Committee makes recommendations to the Board in respect of the remuneration of the Chief Executive Officer and Executive Management. The Committee has the option of engaging
independent advisors in the discharging of its roles and responsibiltes. For the reporting penod the Committee engaged Korn Ferry Hay group to assist with remuneration benchmarking.

b. PML acknowledges the importance of establishing remuneration arrangements that align with its objectives and Board Risk appetite, whilst providing adequate transparency to ensure compliance with regulation and the
expectations of all stakeholders.

Administering the Remuneration Policy Committee members have regard for the following principles:

# A formalised system of job evaluations is used to establish the relative work value of every position within the Bank;

® Every position is graded within a set of remuneration bands that are used as benchmarks against simlar roles in comparable companies;

# Employee remuneration is established according to individual competence and performance; Fixed remuneration for an employee meeting the requirements of their role is targeted at the market
median. There will be occassions where the Bank is pursuing an uplift in a specific capability or skill set that demands remuneration levels above the median.

# Short term incentives are provided based on a combination of Company performance and achievement of individual objectives; Threshold, target, stretch and risk gateways are approved by the Board. There are
currently no long term incentive schemes in use.

® CEQ and Executive remuneration is based on market data relative to specific roles and performance levels and is approved by the Board.

The Board review the remuneration policy to ensure ongeing compliance with CPS 310 and the Banking Executive Accountability Regime (BEAR);

Risk and Compliance staff

The performance and remuneration of risk and compliance staff is assessed according to objectives and responsibilities specific to their roles and independent of the business areas they oversee. Remuneration is
reviewed and benchmarked both externally and internally to ensure appropriate relativities. The aim is to ensure remuneration arrangements for individuals involved in risk management, compliance, internal audit or
financial control do not in any way influence their ability to independently discharge their duties.
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P&M maintains a risk appetite statement which describes the type and guantum of risks it is prepared to take in executing its strategy. The risk management framework and performance against key risk measures can
have significant influence on how employees are remunerated. The Committee considers individual performance against key risk measures and seeks to be satisfied that remuneration is appropriate relative to the
achievement of performance outcomes and the individuals conduct and behaviour. Risk management and performance against defined risk management standards forms a key element of remuneration policy. Compliance
with minimum risk management standards is a foundation requirement against which all employees are measured. The Committee has regard for ongoing performance against operational, financial and compliance risk
indicators that are monitored and reported on a monthly basis.

At all times the Committee retains the right to override or adjust variable remuneration arrangements should specific events or risk thresholds occur that expose the Bank to unanticipated levels of risk that impact the
financial soundness of the Bank.

d.
Under the P&M Incentive Plan, participants are eligible to receive an incentive payment based on a combination of individual performance and the corporate performance over the annual review period. Each participant
has a corporate performance component, measured and monitored according to a ‘Corporate Balanced Scorecard' plus an individual incentive opportunity derived from their own performance against individual key
performance indicators including conduct and values. The individual performance measures include adherence to the bank's risk management framework.
e./f. |As a Mutual, PML only offers short term incentives as a cash payment. There are no shares or share linked reward instruments. Equally there are currently no arrangements {Outside of mandatory standards reflected in
BEAR) allowing for deferral or vesting of variable remuneration payments.
Quantitative Disclosures
g DOuring the reporting period the Board Governance and Remuneration Committee met 4 times. The remuneration paid ta its members iz as follows:
2019 financial year 2020 financial year 2021 financial year
Table 1: Remuneration of the Board Governance & Remuneration Committee g $ $
Total 317 253 317,257 411.010°
*This amount is the total remuneration paid to the four Directors and Chairman involved in the Committee throughaut the year.
*Inclusive of toral annual remuneration for members wha served For part of the year.
h. The table belaw presents the number of emplovess who received variable remuneration payments o severance payments during the vear:
2019 financial year 2020 financial year 2021 financial year
Table 2: Variable remuneration and severance payments
Mumber of $ MNumber of ¢ MNumber of ¢
employees employees employees
Wariable remuneration award @ 309,725 8 275,261 1 10,000
Guaranteed bonus il il il il il il
Sign on award 1 75,000 Mil il 1 25,000
Severance payment® 1] 1] Q 1] 4 &09,360
Total 10 384,725 8 275,261 5 &44,360
“Payments made in accordance with contractual commitments
i There are currently no deferred remuneration arrangements in place in PRL
I The table below presents total value of remuneration paid to senior managers during the reporting period:
Table 3: Value of remuneration 2019 finandial year 2020 finandial year 2021 financial year
Unrestricted ($) Total (%) Unrestricted {$) Total ($) Unrestricted ($) Total (3}
Fixed remuneration 2,393,234 2,393,234 3,173,277 3,173,277 3,621,947 3,621,947
Wariable remuneration 384,725 384,725 275,261 275,261 644,360 644,360
Other il il Nil il il il
Total 2,777,959 2,777,959 3,448,538 3,448,538 4,266,307 4,266,307
k. There are currently no deferred or retained remuneration arrangements in place at PML
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